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About this policy

This procedure describes the Isle of Anglesey County Council’s requirements in
relation to the protection of young persons employed or on work experience within
the Council.

The Isle of Anglesey County Council has a responsibility to assess all risks and
hazards that may affect young persons and provide a safe system of work to protect
them, as required under the Health and Safety at Work etc. Act 1974 and the
Management of Health Safety at Work Regulations 2002 (As Amended).

The Regulations require that every employer shall ensure that young persons are
protected at work from any risks to their health or safety which are a consequence of
their lack of experience, or absence of awareness of existing or potential risks or the
fact that young persons have not yet fully matured.

The Policy is supported by resources on the Council’s website.



Revision history

Version Date Summary of changes
1.0 April 2016 Document Created

1.0 May 2017 No change

1.0 April 2018 No change

1.0 August 2019 No change

1.0 January 2021 No change

Date of next review

This policy will be reviewed in: September 2021

The review will be undertaken by: Corporate Health and Safety Team

Contact Details:

Corporate Health and Safety Team (healthandsafety@anglesey.qov.uk)

We are happy to provide this policy in alternative formats on
request. Please use the above contact details.

Mae’r ddogfen yma ar gael yn 'y This document is available in Welsh.
Gymraeg.
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1) INTRODUCTION

This procedure describes the Isle of Anglesey County Council’s requirements in
relation to the protection of young persons employed or on work experience within
the Council.

The Isle of Anglesey County Council has a responsibility to assess all risks and
hazards that may affect young persons and provide a safe system of work to protect
them, as required under the Health and Safety at Work etc. Act 1974 and the
Management of Health Safety at Work Regulations 2002 (As Amended).

The Regulations require that every employer shall ensure that young persons are
protected at work from any risks to their health or safety which are a consequence of
their lack of experience, or absence of awareness of existing or potential risks or the
fact that young persons have not yet fully matured.

2) DEFINITION

The Management of Health and Safety at Work Regulations 2002 (As Amended)
distinguishes between a “child” and a “young person” as follows:

“Child” means a person who has not reached the minimum school leaving age,
MSLA (16 years)

“Young person” means a person who has not reached the age of 18 years.
3) DUTIES UNDER THE REGULATIONS

The Health & Safety at Work etc. Act 1974 and the Management of Health and
Safety at Work Regulations 1999 (As Amended), require employers to carry out a
risk assessment of the risks to children and young persons employed. This is to
ensure that necessary information is given to employees and to the parents /
guardians of children, to protect young persons from any risks at work.

4) PREVENTIVE MEASURES IN THE WORKPLACE

All reasonable steps will be taken by the Ynys Mon County Council to secure the
health and safety of young persons placed within the Council on either work
experience programmes or employment. There will be thorough preparation before
new employees / students arrive, enabling a risk assessment to be carried out of any
hazards to which they may be exposed.

The Ynys Mon County Council will identify the activities in which these students /
new employees are to be engaged, and ensure that all risks are controlled with a
safe system of work implemented.



Risk Assessment

Employers are required by the Management of Health and Safety at Work
Regulations 2002 (as amended) that young people are protected at work from risks
to their health and safety and control measures are put in place to control them.

The health and safety risk assessment must be undertaken before a young person
commences work whilst taking these specific factors into account:

» The fitting-out and layout of the workplace and the particular site where they
will work;

» The nature of any physical, biological and chemical agents they will be
exposed to, for how long and to what extent;

What types of work equipment will be used and how this will be handled;
How the work and processes involved are organised,;

The need to assess and provide health and safety training; and
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Risks from the particular agents, processes and work.

Training and Supervision

The Ynys Mon County Council recognises that induction training, coupled with
appropriate supervision, is particularly vital for young persons due to their relative
immaturity and unfamiliarity with the working environment. Management will ensure
that a risk assessment is undertaken of the individual's ability and knowledge prior to
training, in order that training is provided to bring that individual up to an appropriate
and acceptable level of suitable competence.

Restriction on Work

Young persons under the age of 18 years old must not be allowed to carry out work
which:

» Cannot be adapted to meet any of their physical or mental limitations they
may have;

» Exposes them to substances which are toxic or cause cancer;

» Exposes them to radiation, or expose them to extreme heat, noise or
vibration;

Young person(s) over the minimum school leaving age can do this work under very
special circumstances, which are:

» The work is necessary for their training;



>

The work is correctly supervised by a competent person; and the risk is
reduced to the lowest level, so far as reasonably practicable.

Safe System of Work

In addition to the specific training they will need to carry out their assigned work
tasks, young persons need to be aware of the following general rules for
safeguarding their safety and the safety of others, within the Ynys Mon County
Council:

>

Games and practical jokes are not appropriate in the workplace as potentially
serious injuries could result from such conduct.

Work areas and gangways need to be kept tidy. Do not leave things lying
where people could trip or bump into them.

Good hygiene and the use of barrier creams where appropriate, are needed
to prevent risks to health and safety from dangerous articles and substances
in the workplace.

If protective equipment and clothing is issued, this needs to be used properly
and kept in a good condition.

Running in the workplace is dangerous and should therefore be prohibited.
Safe routes must always be used.

Lifting and carrying should be carried out in the correct manner and
supervisors should arrange instruction and training, and monitor the
necessary techniques are used.

The safe use of ladders requires training. Ladders should be checked before
use and roofs should not be walked on without taking adequate precautions.

Compressed air is used for approved purposes by competent trained people
only. It should not be used for cleaning machines, benches or clothing.

Machines must not be used unless training has been given, including the uses
of safety guards, etc.

Hazard warning signs for harmful substances need to be recognised and the
instructions of the supervisor followed.

Care must be taken when handling flammable substances and smoking
prohibitions must be observed. Carelessly discarding rubbish or smoking
materials presents a fire hazard.

Any injury or concern regarding safety and identification of hazard must be
reported to supervisor.



> Be fully aware of emergency and first aid arrangements and actions.

Record Keeping

In addition to the normal health and safety records which should be kept relating to
particular work activities, the following should be kept with regard to young persons.

1. Risk assessment records for the specific assessments relating to young people
within the Ynys Mon County Council.

2. Training and information given to the young person with a record of the
attainment of a satisfactory degree of competence.

3. In the case of a young person under the minimum school leaving age, a record of
the information communicated to the parents.

Due to young persons being exposed to additional risk at work due to their lack of
knowledge, experience and immaturity, management at the Ynys Mon County
Council will ensure the following procedures are implemented to ensure safety.
These procedures will be:

> Risk assessments undertaken on any process or procedure when performed
by experienced adults should be reassessed in the light of experience of the
young person.

> Additional training, instruction and supervision will be given to the young
person until they have demonstrated a satisfactory degree of competence and
knowledge.

5) RESPONSIBILITIES

Health and Safety Level One Managers

The Chief Executive Officer is the person ultimately responsible for ensuring
compliance with health and safety legislation. The Chief Executive Officer and
Assistant Chief Executive Officers should ensure Heads of Service carry out their
duties as contained within this procedure.

Health and Safety Level Two Managers

Heads of Service must ensure that their section or department, have appropriate
resources in order to comply with this procedure. Resources would include staff, time
and funding.

All level two managers must ensure line managers and employees are provided with
adequate information, instruction and training. It is essential that this is given to all
young people within the County Council or on either work experience programmes.



Health and Safety Level Three Managers

Level three managers will identify the activities in which young persons under the
age of 18 years / new employees are to be engaged in, and to ensure that all risks
are controlled, by undertaking and reviewing risk assessments whilst implementing
the appropriate control measures, where necessary.

Management will ensure that the risk assessment is undertaken of the individual's
ability and knowledge prior to training, in order that training is provided to bring that
individual up to an appropriate and acceptable level of suitable competence.

Corporate Health and Safety Advisor

Corporate Health and Safety Advisor(s) can provide advice on this procedure.

Young Persons

The Ynys Mon County Council will ensure all young persons under the age of 18
years old will not be allowed to carry out work which:

» Cannot be adapted to meet any of their physical or mental limitations they
may have;

» Exposes them to substances which are toxic or cause cancer;

> Exposes them to radiation, or expose them to extreme heat, noise or
vibration.

Young person(s) who is over the minimum school leaving age can do this work
under very special circumstances, which are:

» The work is necessary for their training

» The work is correctly supervised by a competent person; and the risk is
reduced to the lowest level, so far as reasonably practicable.

All young persons should cooperate with managers on matters concerning health
and safety. No young person (s) should interfere with or misuse any device or
equipment provided for reasons of health and safety.

Further Information

For further information contact the Corporate Health and Safety Team on 01248
752820



