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About this policy 
 
Ynys Mon County Council will ensure, so far as is reasonably practicable, that it 
safeguards its employees from foreseeable risks associated with working at height 
whilst undertaking tasks on behalf the Authority. The council, will also endeavour to 
reduce the need to work at height where ‘reasonably practicable’ 
 
The Policy is supported by resources on the Council’s website. 
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Revision history 
 

Version Date Summary of changes 
 

1.0 February 2015  Document created  

1.0 May 2017 No change  

1.0 April 2018 No change  

1.0 April 2019 No change  

1.0 January 2021 No change  

 
 
 

Date of next review 
 

This policy will be reviewed in: 
 

April 2021  

The review will be undertaken by: 
 

Corporate Health and Safety Team  

 
 
Contact Details: 
 
 
Corporate Health and Safety Team (healthandsafety@anglesey.gov.uk)  
 
 
 
 

We are happy to provide this policy in alternative formats on 
request.  Please use the above contact details. 
 
 
 
Mae’r ddogfen yma ar gael yn y 
Gymraeg.   

This document is available in Welsh.   

mailto:healthandsafety@anglesey.gov.uk
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Contents 
 

Introduction 
 
All employers have a legal duty under sections 2 (1) & 3 of ‘The Health and Safety at 
Work Act 1974’ to ensure, ‘so far as is reasonably practicable’, the health, safety & 
welfare at work of their employees and others who may be affected by their 
undertaking.   
 
There is, in addition, an explicit duty under the ‘Management of Health & Safety at 
Work Regulations as Amended’ for employers to assess the risk associated with all 
work activities.  
 
The Work at Height Regulations 2005 came into force for all industry sectors in 
Great Britain in 2005. 
 
The aim of the Work at Height Regulations is to ensure that workers' are 
safeguarded from injuries directly associated with working at height. 
 
Under these regulations there is a duty on all employers to ensure, ‘so far as is 
reasonably practicable’, that there is;  
 
‘Avoidance of risks from work at height’.[Reg 6, (2)] Every employer shall ensure 
that work is not carried out at height where it is reasonably practicable to carry out 
the work safely otherwise than at height. 
 
The council shall endeavour to: 
 

 Avoid work at height where possible.  

 Use work equipment or other measures to prevent falls where working at 
height cannot be avoided. 

 Where the council cannot eliminate the risk of a fall, use work equipment or 
other measures to minimise the distance and consequences of a fall should 
one occur.  

 
Statement of Policy 
 
Ynys Mon County Council will ensure, so far as is reasonably practicable, that it 
safeguards its employees from foreseeable risks associated with working at height 
whilst undertaking tasks on behalf the Authority. The council, will also endeavour to 
reduce the need to work at height where ‘reasonably practicable’ 
 
Such measures will include the provision and maintenance of risk assessments by 
suitably competent persons to ascertain: 

 The extent and nature of the risk. 

 Any possible risk to the safety of all persons, employees, contractors and 
members of the public, in or around the area of work.  
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 The factors which contribute to the risk. 

 The changes necessary to eliminate or control the risk.   
 
Factors to consider may include: 

 The work activity.  

 The structure / location in question. 

 The condition, age and type of equipment used. 

 The condition and age of the structure / location. 

 Access and egress to the work area. 

 The type of access / egress equipment used 

 The suitability of equipment used. 

 The fitness and medical history of the individual at risk. 

 The consequence of an accident. 

 The measures required to enable a rescue.   

The above list of considerations is not exhaustive and further issues may need to be 
considered as appropriate to the situation.  

Risks associated with working at height are varied and in accordance with the 
aforementioned regulations, these risks have to be eliminated where possible or 
otherwise reduced or controlled. 

Control measures may include:  

 The sourcing of alternative equipment   

 The maintenance of equipment to a high standard.  

 The replacement of defective or ageing equipment. 

 The issuing and use of ‘Personal Protective Equipment’ (PPE), fall arrest 
equipment etc if access to the work area cannot be gained by any other 
means. 

 Providing employees with information, instruction and training. 

 Limiting the use of ladders / step ladders to a minimum where ever possible.  

 Eliminating the need to work at height where ‘reasonably practicable’ 

Monitoring 

The Authority will regularly monitor the type of maintenance work carried out by its 
employees and contractors to ensure, so far as is reasonably practicable, that the 
equipment and training provided, provides the safest means of access / egress to a 
working area when not at ground level.  
 
The authority will also ensure, so far as is reasonably practicable, that any work 
activity undertaken on its behalf does not have a detrimental effect on the safety of 
any other person in the immediate area. 
 
 
 
 



 

5 
 

 
Consultation 

The Council will consult fully with employees, contractors and employee 
representatives / safety representatives appointed by recognised trade unions in 
safeguarding employees from risks associated with exposure to height. 

Review of Policy 

This policy will be subject to periodic review and will be amended as appropriate. 

 


